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Abstract: Resource booms, including those currently occurring in northern
Canada, are anchored in narratives of economic opportunity. As a consequence,
the Northwest Territories, Yukon, and Nunavut are currently seeing an increase
in immigration from some non-traditional source countries of the global South.
Those who arrive in Yellowknife and Whitehorse have different expectations of
experiences of the North. Relatively little literature has explored the ways in which
place is being constructed by such new Canadians. Where do these notions of place
and place identity in northern communities fit within broader and dichotomous
discourses of the North as ”hinterland or homeland”? This article examines how
transnational labour migrants position their life experiences in relation to dominant
discourses of neoliberalism and resource frontier values—historically sites of
economic opportunity that have valorized characteristics such as masculinity and
individualism that have come to ideologically define resource-based communities.
Data for this article is drawn from thirty-five narrative interviews with new Canadians
who had resided in Whitehorse or Yellowknife for between three and six years on
average. The results suggest that transnational newcomers into the North negotiate
multiple socio-economic challenges as they engage in place making within a rapidly
changing northern economy.

Introduction
The Circumpolar North is undergoing significant socio-economic, cultural
and environmental change as a result of globalization (Southcott 2005: 115).
Global investment in large-scale oil, gas, and mineral industries is driving
economic, social, and cultural changes at scales and speeds never before
experienced (Heininen 2005; Young 2008). Such trends in globalization are
visible in many parts of the Circumpolar North (Huskey 2005; Southcott
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2005). There is an uneven understanding of who is benefiting and how from
the wave of development currently visible in the Yukon and Northwest
Territories (NWT). The perspectives of those newly arrived to the urban
centres are among those not clearly understood. Guided by research in other
regions going through rapid resource development (see e.g., Ryser and
Halseth 2010; Dorow and Dogu 2011; Hayter and Barnes 2011; Yoshida and
Ramos 2012), this article explores the expectations, experiences, and identities
of a diverse group of immigrants, temporary workers, and refugees, referred
henceforth as global citizens, currently living in Whitehorse, Yukon and
Yellowknife, Northwest Territories. By sharing their voices, the article seeks
to build a greater understanding of the urban North as a place of dynamic
social relations, processes, experiences, and identities of global meaning and
significance (Massey 1994: 66). Second, the article aims to catalyze discussion
and contribute to policy on the benefits and disadvantages of resource
development in the Arctic. Specifically, we highlight the opportunities and
challenges of northern livelihoods and well-being through the voices and
stories of global citizens interviewed in the Yukon and Northwest Territories
in 2012-13.
Context: Resource Development in the Arctic
With a history of non-renewable resource development, the Northwest
Territories and the Yukon have been referred to as a ”land of opportunity”
by the Conference Board of Canada’s Centre for the North (The Centre for
the North 2011). The federal and territorial governments are promoting this
identity to further encourage the development of a stable labour market
to support growth in the resource sector as well as the derivative service
sectors, i.e., retail, trade, tourism, fishing, construction, and manufacturing
(Northwest Territories Industry, Tourism and Investment, 2011-12). When
introducing the economic plan for the 2011-2012 fiscal year, for example, the
Northwest Territories’ Minister for Industry, Tourism, and Investment made
direct reference to this hope by explaining:
The Northwest Territories is embarking on an era of opportunity
and growth. Global economies are changing, new markets are
growing, and international focus is shifting north—and we are
poised to take full advantage of this incredible opportunity. Our
vast natural resource base continues to provide the backbone to
our territorial economy and provide opportunities to our residents.
The NWT exports approximately $3 billion in diamonds and oil
annually. However, significant potential remains. (Northwest
Territories Industry, Tourism and Investment 2011-12: i)
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In 2011, the Yukon, Northwest Territories, and Nunavut led the country
in economic activity, producing both the highest and lowest growth rates
in real gross domestic product (GDP). Nunavut and the Yukon led the
country with first and second GDP growth percentages respectively, while
the Northwest Territories reported a negative real GDP growth of -5.5%
(Statistics Canada 2012.). This is a reflection of high economic activity—both
the peak and trough—symbolic of the economic volatility that characterizes
the region because of its dependence on the resource industry.
In the future, the Northwest Territories, the Yukon, and Nunavut are
projected to experience economic growth that will drive population growth.
This growth is anticipated from increases in investment in the resource sector
as well as in other sectors—i.e., tourism, film, construction, research—which
are currently being encouraged in eﬀorts to diversify the northern economy
(Northwest Territories Industry, Tourism, and Investment 2011). Such
growth is expected to create more employment opportunities (Northwest
Territories Industry, Tourism, and Investment 2011-12). Migration from
within and outside Canada into the region is thus projected to rise (City of
Yellowknife, 2009). If built, the proposed Mackenzie Gas Pipeline alone is
anticipated to bring in over 200,000 direct and indirect jobs to the territories.
It is also anticipated to stimulate economic growth for twenty to thirty years
in the future (Buell 2006; CBC News 2012; GNWT Health and Social Services
2005).
Along with other nations, the Canadian government is engaged in a
$100 million hydrography project to map out its Arctic territory in order
to extend and secure the underwater area claimable by Canada under the
United Nations Convention on the Law of the Sea (Smith 2011). This urgency
to delineate territorial boundaries is driven, in part, by the discovery of
valuable mineral and energy resources in the Arctic territories of Russia
(Parente, Shiklomanov, and Streletskiy 2012).
Meanwhile, more transnational capital is being invested in the
exploration of minerals, oil, and gas. Among other investments, the federal
government is banking on exploration investments alone, justifying the $100
million geo-mapping program expenditure with an expected reimbursement
of about $500 million to be obtained from private companies intending to
do exploration work in the Arctic (CBC News 2008). To date, territorial
governments have experienced steady growth in mineral exploration
investments. The mineral exploration expenditure for 2012 was $600 million
for the Yukon (Yukon Economic Development 2012); $432.6 million for
Nunavut in 2010 (Nunavut Economic Forum 2010); and over $500 million
for the 2011-2012 year for the Northwest Territories (Northwest Territories

The Northern Review 41 | 2015

183

Industry, Tourism, and Investment 2011-12). In summary, the Canadian
North is considered “open for business” (GNWT 2013: 17) as defined by the
premier of the Northwest Territories.
Labour Shortages and Resource Development—Global Migration to the Arctic
Yellowknife
With large investments in mineral exploration as outlined above, demand
for labour has risen, leading to an influx of workers to the North, particularly
to Yellowknife and Whitehorse. But it is important to note that the immigrant
population in the northern territories, at 13.2%, is still much below the current
(i.e., 2011 Census) national average of 21.7% (City of Yellowknife 2014).
As gold mines in Yellowknife closed in the early 2000s, threatening
economic decline typical of a resource bust, the city resolved to proactively
use remaining natural resources to diversify the economy in order to reduce
dependence on resource development to the extent possible. Taking stock
of its assets and risks to investment and growth, the city acknowledged its
limited pool of surplus labour, the relatively small size of its domestic market
compared to other Canadian centres, and the high cost of labour among the
issues that hindered its investment potential (City of Yellowknife 2006; NWT
Industry, Tourism, and Investment 2011-2012). Since this self-evaluation,
Yellowknife has renewed its eﬀorts to attract in-migration, tourism, scientific
research, and other activities to enhance a diverse economy and advance a
favourable view of the quality of life, career opportunities, and cultural and
natural uniqueness of the city to the rest of Canada and the world (City of
Yellowknife 2006).
Over the past ten years, Yellowknife has acquired a number of
transnational skilled workers and entrepreneurs through the Northwest
Territories Nominee Program. In 2006, almost twice as many new
immigrants in Yellowknife were women (64%) compared to men (36%)
(NTNUPHA 2010). The increase in immigration since 2001 has been
attributed to the demand for workers in the local service and retail sectors
(e.g., nursing, dental, social work, childcare), and the demand for workers
in secondary diamond sorting and polishing businesses (NTNUPHA 2010).
In 2006, the City of Yellowknife had a total of 2,080 immigrants, comprising
76% of all immigrants residing in the territories (Statistics Canada Census
2006). This represented a ten-year increase of 17% from 1996. Therefore,
the city’s immigrant population comprised 11.6%. The ethnic composition
of these immigrants is diverse, including 36% from the Philippines, 18%
from Ghana, 9% from Vietnam, 7% from the United States, and 5% from
China, among other countries. According to the recently released Economic
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Development Plan based on Census 2011, the immigrant population in the
City of Yellowknife in 2014 was 13.9%, representing an increase from the
2006 Census (City of Yellowknife, 2014: 27).
Whitehorse
Just like Yellowknife, economic development in the Yukon has also involved
a small migrant labour pool over the past three decades. This largely
comprises seasonal resident workers, fly-in fly-out workers from southern
Canada, and immigrant workers, even though these are fewer compared to
Yellowknife (NWT Industry, Tourism, and Investment 2011-2012; Southcott
2010). The total number of immigrants in the Yukon in 2006 was 3,005,
accounting for 10% of Yukon’s population. A total of 75% of all immigrants
in the Yukon lived in Whitehorse. Currently, Europe (57%), the United
States (20%), Asia and the Middle East (17%), and Africa (2%) contribute
immigrants to Whitehorse (Yukon Bureau of Statistics 2006).
Future Supply of Skilled Labour
To further meet anticipated labour demands across rural and northern
Canada, the federal Department of Citizenship and Immigration initiated
an ideological shift in immigration policy in 2012 to align more directly
with current skill shortages (Krugel 2012). Under the revised Federal Skilled
Worker Program rolled out in May 2013, the government has prioritized
immigrant entry for trade skills such as pipefitters, electricians, welders, and
other skills specifically useful for the resource sector and the construction and
service sectors that derive from it. The government is thus actively modifying
the immigration system to maximize resource development and its benefit
to the nation. Like its counterpart immigration program in Yellowknife, the
Yukon acquires transnational skilled workers and entrepreneurs through
the Yukon Nominee Program.
Frontier and Homeland
The circumstances of migration to the Canadian North are complex. Those
who come to Yellowknife and Whitehorse are caught in-between the
discourse of the North as a frontier, a land of opportunity, and the need
for a potential new “home.” However, their capacity to make a home
is complicated by the many circumstances that led to their leaving home
countries (i.e., push factors) and those that drew them to the North for new
opportunities (i.e., pull factors). It is therefore useful to consider these pushpull factors in a global-local context. Specifically, we consider these trends
in the frontier socio-political context of global neoliberalism as experienced
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through northern resource development and, second, in the context of
homeland politics.
Frontier Socio-Political Context
Canada’s immigration policies over the last three decades have been
structured so as to stimulate economic development in many parts of the
country including the North (Sharma 2001; Preibisch and Binford 2007). The
creation of an aﬀordable, flexible, and readily available surplus labour pool
has been particularly important in boom regions such as northern Alberta
(Sharma 2001, 2004; McLaughlin 2010). But studies show that the creation
of categories of workers and individuals via programs such as the Seasonal
Agricultural Farm Worker Program and the Live-in Caregiver Program, to
name a few, have advertently or inadvertently gone beyond governing noncitizen worker selection to actually shaping the identities, career paths, and
ultimately the lives of new Canadians (McLaughlin 2010).
Hope and Home
Within this socio-political background, many individuals arrive in
Yellowknife and Whitehorse with the hope of building a better life and
making a home. Despite existing discourse emanating from resource
”frontier culture” and governance policies, hope plays a significant role in
how new immigrants conceptualize their new life in Canada (Walkerdine
2003; Hage 2003; Dorow and Dogu 2011). Hage (2003: 25) defined hope
as “an enduring state of being where one holds the capacity to confront
uncertainties, experience a sense of agency and mastery over life, and has
life pursuits and a belief in the future.” Walkerdine (2003) asserted that it is
faith in the promise of upward mobility and transcendence of class divisions
that sustains the economy. Hope is only hope because it is sustained in the
face of contingency, over that which threatens the possible (Steinbock 2007).
According to Hage’s (2003: 13) analytical framework, the [neoliberal]
state distributes hope through various mechanisms, including the
mechanism of national citizenship and belonging. The state holds the ability
to sustain and regulate the experiences and possibilities of upward mobility
through its systems of distribution of national resources. This includes the
ability to accord citizenship status. In eﬀorts to forge a sense of belonging
and identity, and to establish and build a new lives and homes, hope can
serve as a well of dignity and meaning in a life full of market uncertainties
(Dorow and Dogu 2011). Such is the hope that forms the basis for building a
new home. The rich and highly contingent nature of “hopefulness” attached
to Yellowknife and Whitehorse challenged us to consider how Hage’s (2003)
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framework was important to those new Canadians building a new home in
Whitehorse and Yellowknife.
Methods: Mapping Opportunity and Engagement with Hope
Our study of the lives of new Canadians in the North began by inquiring
why and how immigrants made decisions to relocate from far countries to
position themselves, strategically or otherwise, in Yellowknife or Whitehorse.
This gave a contextual entry point into participants’ lives that allowed them
to reflect on how their “local consciousness” (Massey 1994) of Yellowknife
and Whitehorse was created and modified, if at all, in the course of their lives
in the region. This framing directed participants and their families to reflect
on “My Yellowknife” or “My Whitehorse.” Therefore, the study prompted
participants to not only consider the North as they found it, but also to
delve deeper into their engagement with the northern region, its lifestyle,
landscape, and the people and the meanings of such engagement to them.
Among other experiences, we inquired about individual, family, and
household challenges and opportunities encountered since settlement in
the North. We examined these experiences for points of convergence and
contradiction with the neoliberal discourse of opportunity for employment,
higher wages, personal economic growth and therefore more consumer
power, and ultimately better lifestyles, that underpins the principles
of economic expansion today (Hage 2003). To fully explore points of
contradiction and convergence between participants’ lives and discourse
on frontier opportunity and culture, we adopted a social embeddedness
perspective drawn from Reed (2000) and Tigges, Ziebarth, and Farnham
(1998), in which analytical emphasis is placed on how extra-local processes
such as economic restructuring and resource booms are locally manifested
and interpreted in social relations, practices, and discourse and therefore
experienced in place-specific ways (see other examples in Naples 1994,
2007). We combined this concept of embeddedness with Massey’s (1994)
and Hage’s (2003) conceptualizations aforementioned. We applied these
conceptualizations of hope, social relationships, and economic development
collectively as one, using it as the theoretical basis for studying social
relationships in this context of rapid northern economic liberalization.
By focusing on the lived experiences of recently settled immigrants, the
framework allowed us to consider the pathways of the dissemination of hope
and its implications in everyday living. Both Massey’s body of work and
Hage’s work are complementary with the embeddedness perspective since
they emphasize relationships in their temporal and spatial characteristics.
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This collective framework was useful in contextualizing Yellowknife and
Whitehorse and exploring participants’ relationships to these two localities.
The analysis was based on a combination of thirty-five narrative texts
(interviews) and visual images (i.e., the sketch maps we asked participants
to draw of “My Yellowknife” or “My Whitehorse” using pens of diﬀerent
colours and a large 12” by 18” paper). Participants were recruited via
purposive referral sampling and were selected specifically to maximize
diversity with respect to age, gender, ethnicity and nationality, language,
marital status, and economic status. Purposive referral sampling is a twostep sampling process involving purposive sampling and referral sampling.
Purposive sampling is a form of non-probability sampling in which
decisions about who best would contribute data are made, in large part, by
the researcher based upon a variety of criteria that may include specialist
knowledge of subject, willingness to participate in research, among others
(Jupp 2006). It is useful in accessing hard-to-reach populations, in this case
(im)migrants in the North, and in conducting sensitive research such as this
where questions posed about citizenship status and sense of belonging are
personal and confidential, and where responses might even be viewed as
controversial (Jupp 2006).
Using census data, we first established a target population of newly
settled (im)migrants from the global South living and/or working in the
North, using variables of immigration status and language spoken at home.
We then purposively selected an initial handful of those who had resided in
the North for three to six years, from those who responded to the research
flyers we had distributed locally, and from those who responded through the
local radio programs and/or announcements. Upon establishing a rapport
with this initial group, we were then referred to subsequent respondents
who we either contacted first, or who reached out to us voluntarily after
learning of the study from their friends, neighbours, and/or relatives in that
initial group of respondents.
For data analysis, the combination of narrative and visual social selfmapping provided rich life stories about identity, belonging, and place
(Massey 1994). Narrative interviewing is a subset of the life story method of
data collection and analysis in the social sciences. It is widely used because it
allows respondents to share not only important events in their lives but also
how they make meaning of those events. Among other life events such as
death, birth of child or sibling, or terminal illness for example, (im)migration,
especially from the global South to the North, is considered a major life event
(Zontini 2010). As humans, we continuously construct narratives around
major circumstances in our lives (Riessman 2008). Conventional methods
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of research such as the in-depth interview in sociology, for example, are
limited in that they tend to suppress the stories people use to make meaning
of their lives (Chase 2003). Narrative methods in social science are becoming
salient because of their ability to facilitate more accurate interpretative social
research (Chase 2003).
Originally used in human geography, social mapping is a participatory
practice of cartography widely embraced in the social sciences because it
opens up traditional cartographic representation to multiple perspectives. It
helps in constructing more representative and more accurate representations
of social and cultural phenomena (Paulston 1996). As used in a precedent
study in Fort McMurray (Dorow & Dogu 2011), social mapping here
encompassed participants’ visual schematics of their lives; their sense
of self; sense of well-being and belonging; and their relationships to the
landscape, the people, and the other social relationships pertinent to their
lives in the North and beyond. These visual representations complemented
the narrative interviews by laying out the symbolic significance of otherwise
taken-for-granted routines, physical features, landscape, and the subtle but
strong connections of the of northern life across the globe as mediated by the
everyday lives of participants.
The interview questions focused on how participants from various
regions in the global South, specifically Asia, the Middle East, Africa, the
Caribbean Islands, and South America, made their way to Whitehorse and
Yellowknife; how they perceived opportunities and challenges of settling,
working in, and making the North their “home.” The questions also inquired
into northern life experience and its eﬀect, if any, on participants’ identities
and sense of self—whether based on gender, race, immigration status, or
job positions—and how these interacted with any perceived or actual social
identities assigned to them externally within their communities in the North,
for example, “outsider,”“southerner,” “immigrant,” as opposed to “native,”
“long-time resident,” “people of colour,”among others. We considered how
these interactions aﬀected, if at all, the fulfillment of hope that participants
had attached to the North.
During analysis, specific attention was paid to contradictions emerging
in participants’ everyday lives in the North as well as within their subjective
accounts about their lives and the region. As discussed earlier, this analytical
strategy views contradictions as gateways for understanding the engagement
between larger discursive and social forces coordinating participants’ lives,
including those influences that may not be readily apparent or articulated—
see other applications in Smith (1999) and O’Shaughnessy and Krogman
(2011). To further supplement the narrative interview data in its analysis, the
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article also draws on accounts of the private sector, government, and nongovernmental agencies—including Statistics Canada, immigration program
representatives, local corporate employers, and social workers who were
directly or indirectly involved with immigrants in the North either through
their work in federal or non-profit immigrant programs and initiatives.
Results
Moving to Canada: Translating Opportunity Across Borders
While still in their home countries contemplating moving to Canada,
all participants had a strong image of Canada as a place of hope and
opportunity. Therefore, moving to Canada signified engagement with
this hope, a realization of opportunity and a chance to fulfill long-held
dreams. The geographical change from homes in the global South to Canada
signified a move closer to avenues for upward mobility and the resulting
change in status, especially economic status. However, for each respondent,
opportunity at this early stage of migration to Canada held diﬀerent meanings
from what it would signify later on after settlement in Yellowknife or
Whitehorse. Nonetheless, common notions of opportunity and hopefulness
attached to the move to Canada in general, and to the North in particular,
enabled participants to overcome the anxieties of leaving familiar homes for
this unfamiliar destination. Examples of shared hopefulness attached to the
North as expressed in the interviews included the belief in availability of
better jobs, higher wages, better opportunities for higher education, political
freedom (i.e., freedom of speech and association), security, and freedom
from lawlessness and corruption, among others.
After landing, and brief periods of work and residence in southern
provinces, all participants’ original motives for moving to Yellowknife or
Whitehorse were to access better employment opportunities or income.
While six of the participants moved from their home countries directly to
Yellowknife or Whitehorse, most arrived in one of the cities after briefly
residing and/or working in British Columbia, Alberta, Saskatchewan,
Manitoba, Ontario, or Quebec. Participants learned about the northern
territories from the public discourse that circulated within informal, dayto-day conversations about the availability of jobs in the region. Their initial
knowledge of the region’s cold temperatures and its geographic, social,
cultural, and economic uniqueness compared to the rest of Canada were
also obtained from informal, everyday conversations and local newspaper
briefs. Thomas, who is now a well-known entrepreneur in the North, shared
a common experience about initial arrival expressed by most participants:
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I stayed about seven months without [being able to find] work.
After that, I found a job at the Edmonton Airport. I worked hard,
and I’m lucky because I like talking to people. So I talked with
many people and started hearing about Yellowknife, Inuvik, and
Iqaluit. I heard about them through people from everywhere,
Calgary, Manitoba, etc. I started to hear about the jobs that people
talk about in those cities. It was extremely tough to find a job in
Edmonton and Montreal, but in Yellowknife, they said, there were
jobs everywhere. At that time I had a car. I had no spare tire. One
day I started my car and set out for Yellowknife. I had the last
200 bucks on me when I started. I drove about 250 km on gravel,
therefore if I had a flat tire, that was the end. For those 250 km
there were no people, no animals, nothing, only space. I said to
myself ‘God has been with me all through, he will not fail me here.’
I made it. The first night I arrived in Yellowknife I slept in my car
in the parking lot behind this building [pointing to the back of
building]. It was cold! The first snow was falling. I still go to that
spot today to remind myself how I started. The following morning
I started thinking, preparing myself, and asking myself ‘what can
I do’? People had talked about the mines, but I realized the mines
were quite far, I needed to earn money right from the first day …
so I used my car as a taxi and applied for the permit. Until today
I still drive my car as a taxi once a while. (B. Thomas, personal
communication, February 26, 2013)

Participants initially associated the move to Yellowknife and Whitehorse
as a big step, in a global set of options, for positioning oneself more directly
on the path of opportunity and/or upward economic mobility. However, as
shall be illustrated in the sections to follow, most of their conceptualizations
of opportunity and motivations to continue residence in Yellowknife and
Whitehorse evolved as they engaged more intimately with the region.
Individualism: Opportunity or Sacrifice?
Apart from economic opportunities, another salient feature of neoliberalism’s
discourses of opportunity is individualism and the minimal or lack of value
for symbolic forms of capital accumulated through collective association
at the household, family, community, or national levels (Davies and
Saltmarsh 2007: Dorow and Dogu 2011). The devaluing of social forms of
capital is in fact considered an inherent feature of neoliberalization (Gill
1995; Brenner and Theodore 2002). Rural community scholarship suggests
that diﬀerent social groups engage or disengage with the push towards
focusing on individualistic over the collective pursuit of upward mobility
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in varied ways. For example, Hodgkin (2008, 2009) and Healey, Haynes,
and Hampshire (2007) indicated that men in rural Australia embraced and
thrived in the individualist ”culture” that is associated with rural work,
managing to accumulate and organize social capital among themselves
into leadership, political, and other formal avenues, whereas women were
constrained by stereotypes of the ”rural idyll” and gendered expectations
that placed family responsibility unevenly upon them. In contrast, on a
community level, Larsen’s (2004) study illustrated that residents (both men
and women) of three rural towns in northern British Columbia collectively
politicized their local spaces and resources (i.e., their homes, their property,
their organizations and businesses) by infusing them with a collective
identity and belonging to stave oﬀ corporate resource development interests
from their towns. More recently, Ferguson’s (2012) ethnographic study on
mobile workers commuting between Atlantic Canada (Cape Breton, Nova
Scotia) and northern Alberta (Athabasca) shows yet another variation in
how male resource-sector workers engaged with the individuality that
arose from the shift work located far from workers’ homes and relatives.
Within this mobile worker migration corridor, workers, mostly male, relied
on friendship networks for accommodation, food, and overall material and
emotional support in the face of strenuous work rotations, high divorce
rates, and strained relationships with children that followed their long and
unpredictable absences from home.
New Canadians in the North experience and engage with individualism
in a diﬀerent way. A combination of family circumstances (e.g., marital
status, immigration status of diﬀerent family members), economic status,
Canada’s immigration policies, home-country visa procedures, and
diplomatic relationships between home country and Canada shaped how
participants experienced and engaged with the individualism embedded in
their opportunities in Canada. The expenses involved in moving to Canada
coupled with burdensome immigration regulations that discourage family
migration exacerbated the individualistic manner in which this Canadian
opportunity was experienced. Many participants explained this as being
the most diﬃcult decision to have to make: leaving all immediate family
members for an unfamiliar destination for an unknown period of time.
However, consistent with several labour migration models (see e.g., Petrov
2007), a shortage of opportunities for upward mobility in home countries
attributed to financial hardship, insecurity, political instability, inadequate
educational opportunities, to name a few, pushed most to take the chance at
upward mobility associated with moving to Canada.
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Living in Yellowknife and Whitehorse: Livelihood, Homemaking, and Identity
The textual and visual representations of participants’ everyday lives
indicated two main tasks around which participants coordinated their
activities in Yellowknife or Whitehorse: securing and sustaining a living on a
material level, and subjective adaptation to the region, its landscape, and the
socio-cultural setting. Therefore, the praxis of neoliberal opportunity, i.e., the
belief and expectation that one was located in a place known for achieving
what were, at times, long-held personal goals, coordinated the day-to-day
lives of participants and their households as they attempted to make real the
promise of upward mobility associated with the North.
Opportunity to Work
For most participants, work (in the form of employment or jobs) did not
feature prominently in narratives about life in the territories. This was true
both for participants whose annual incomes were average ($50,000–$75,000)
and those whose incomes were above average (i.e., $120,000 and above). On
a discursive level, this was somewhat unexpected, especially in a resource
frontier setting in which the processes of extraction and production,
commodification of skills and labour, and incomes permeate nearly every
aspect of life (Harvey 2007). Discussions about work, job skills, or the
valuation or devaluation of those skills did not feature dominantly in these
narratives of “My Yellowknife” or “My Whitehorse.” This is also in contrast
to the recent study by Dorow and Dogu (2011) on workers in Fort McMurray
whose narratives of ”My Fort McMurray” featured respondents’ jobs more
frequently and centrally in the identities and long-term strategies ofworkers
and their families. In this particular study in the North, experiences of
and perspectives on work had to be probed more emphatically. Even so,
respondents’ discussions about their work were brief compared to other
topics about life in the North.
For a region known for attracting workers seeking to maximize incomes
through its resource industry, the minimal attention given to work in
participants’ accounts of their lives in the North at first seemed surprising.
But more interviews with participants and local government oﬃcials
provided a more complete picture of the perceived place of work in these
people’s lives, indicating that the high cost of living coupled with the
hardships of living in the North made it such that higher incomes alone were
not suﬃcient in ensuring a satisfactory, meaningful life in the region. Some
of these hardships included the realization, contrary to popular informal
discourse about the North, of the shortage of diverse career fields. This
made most of their prior education and work experience irrelevant in the
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short-term. There was also a shortage of opportunities to advance to upper
managerial positions within the narrow fields of work available. By living
in the region, participants were trying to fashion their lives and sense of
identity to signify a successful engagement with opportunity while at the
same time negotiating these contradicting realities as well as other known
hardships of living in Yellowknife or Whitehorse—cold and dark winters,
food insecurity, housing insecurity, and fewer transport options, among
others (Christensen 2012).
Under these circumstances, participants forged and maintained
extensive social networks across cultural, national, and ethnic boundaries
that significantly facilitated and sustained their lives on a day-to-day basis as
well as in the long-term. Apart from informal hometown associations such
as the Filipino Association in Yellowknife, the Afro-Caribbean Association in
Yellowknife, to name a few, other support networks included prayer circles,
grieving circles, food-sharing networks, cooking-rotation circles, child
caring networks, transport-to-school sharing networks, and house sharing
networks. These were among the most discussed and credited for having
made life possible in the North. As such, as much as participants appreciated
their relatively higher wages compared to former jobs held in their home
countries, in Toronto, or elsewhere in southern Canada, their emphasis,
values, and aspirations were oriented more towards the quality of their lives
in the North. Salient within this emphasis on quality was a deliberate eﬀort
to go out of one’s way to forge social connectedness to the landscape, the
cultures, and the cultural diversity of Yellowknife and Whitehorse as we
continue to illustrate in the sections proceeding.
In Whitehorse, for example, John, Peter, Mark, Omar, and Kofi, a group
of friends from Ghana, Guinea Bissau, Fiji, and Ethiopia who met for the first
time in Whitehorse, had created a strong bond from which they created a food
sharing network and a prayer circle. Having found neither ethno-cultural
nor religiously prepared (i.e., halal) food in Whitehorse, this group created a
food network by seeking out immigrant Muslim families and/or individuals
who had previously resided in Whitehorse and now lived in Toronto or other
cities more geographically transnational, and who visited home countries
more frequently. The group learned how the former Whitehorse residents
had accessed halal food and how they had modified locally available foods
to meet their religious criteria. Through this network, they had a means to
access non-perishable ethnic and religious foods. Additionally, by aligning
with sharing networks that exist in larger cities like Vancouver, for example,
where international travel to home countries is more frequent, participants
in the North had a means to regularly send money to their home countries to
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support immediate and extended kin. All network members contributed an
amount towards each person’s family overseas on a rotating monthly basis,
simultaneously reinforcing their commitment to family and the friendship
networks, as explained by Omar and Kofi:
For us, family is the backbone of life. So we communicate with
them via phone and Internet. That is the communication side.
There is also the financial side: we send them money. We have
to keep in touch at all times. (Omar, E., personal communication,
February 21, 2013)
Yes, family is a big issue since we are far. So sharing resources is
important, be it over the Internet, talking, communicating. When
talking about resources there are also financial resources: money.
Sending money is one thing, but I also take time oﬀ to go back and
visit them. That is the way I share my resources with my family,
emotionally and financially. (Kofi, S., personal communication,
February 21, 2013)

Other networks shared by participants in Whitehorse and Yellowknife were
formed and dissolved as situations arose. These included transportation
sharing circles, cargo/parcel shipment circles to home countries, and job
search networks.
Even though participants’ perspectives on work featured only minimally
in their accounts of life in Yellowknife and Whitehorse, they all mentioned
the higher incomes earned compared to their previous wages in employment
positions in southern Canada or in their home countries. However, as
discussed above, hardships of living in the North, including the high cost
of living, minimal social amenities, minimal transportation options, and
the overrepresentation of minorities in lower-level job positions, caused
participants to reconsider the actual value they placed on their wages. Indeed,
this devaluation of real incomes vis-à-vis the set of circumstances of living in
the North is consistent with a key tenet of the Harris-Todaro framework for
modelling labour migration from the North (Petrov 2007). However, unlike
the resource frontier studies that have found work and issues arising from
work-based identities as the most significant factor aﬀecting the health and
well-being of resource workers and their communities (see e.g., Angell &
Parkins 2011; Dorow and Dogu 2011), here, the importance of work was fully
acknowledged, yet an equally strong emphasis was placed on life outside of
work.
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Homemaking, Belonging, and Identity
In contrast to the cosmopolitan oil industry workers in Fort McMurray
(Dorow and Dogu 2011) or mobile domestic workers from the South who
move to and from the North to maximize incomes (Southcott 2010), most
participants in this study were invested in creating, sustaining, and valorizing
symbolic forms of capital in Whitehorse and Yellowknife by connecting with
the people and the landscape. Therefore, participants stayed and purposed
to continue to live in the territories even when economic rationale had waned
for them. Our data suggested three main categories along which participants
constructed rootedness and belonging in Whitehorse and Yellowknife: the
“five-year planners,” the “non-planners,” and the “ex-planners.” A fourth
group, the “non-participants” comprised a small but important group of
participants who at first consented to the study, but later either declined or
used the interview as a forum to dissociate from the Canadian immigrant
experience and identity.
The Five-Year Planners
This group included men and women from various countries of the global
South (Philippines, Namibia, Ethiopia, among others) who had resided
in Whitehorse or Yellowknife for less than five years and who operated
on well-defined personal or family strategic plans about their time in the
territories. It included workers in the local service industries and was made
up of accountants; restaurant workers (waiters, supervisors); retail store
workers (e.g., cashiers, stockers); and nursing/healthcare assistants and
dental assistants among others. These participants had moved directly into
job positions in the North from their home countries or from the southern
provinces, and were forthright in articulating the motivations and long-term
plans about their residence in and beyond Whitehorse and Yellowknife. Most
of them had either two full-time jobs or one full-time and a part-time job, and
had clear personal goals tied to each job. For example, Imelda, a thirty-yearold accountant from the Philippines who had resided in Yellowknife for nine
months at the time of data collection, explained that she planned on being
in Yellowknife for five years, after which she and her siblings would likely
move to Edmonton. Imelda had a full-time job as an accountant and worked
part-time in a retail store. At the time of the interview, she was looking for
even more hours of work. She explained what made her organize her life in
the North this way:

196

Amati et al. | Experiences of Opportunity

I am here because my brother has been hospitalized in the
Philippines for quite some time. He is scheduled for surgery
next Monday. I am working hard here because I have to send all,
technically all, my money back home. That is why I chose this
place (Yellowknife). Our plan (i.e., Imelda and two older sisters
who reside in BC) is to send money to make everything stable
for my brother’s medical condition, and then move to Edmonton.
Our father passed away; it’s been seven years now, so we have to
support ourselves. My life therefore is so slow … I only go to work,
church, and my house. (Imelda, P., personal communication,
February 24, 213)

For those new Canadians exemplified by this case, circumspect hope attached
to the unpredictable economic opportunity of the region informed decisions,
actions, and ultimately determined the depth of personal connectedness,
sense of belonging, and identity with the region.
The Non-Planners
The non-planners formed the largest category. Like their counterparts
above, they were participants from various countries who had resided in
Yellowknife or Whitehorse for three to six years. This group was comprised
of middle-age (27–45 years) professionals who had worked in various
occupations in their home countries, but who had to transfer their skills to
fit the career fields available in northern Canada. They therefore worked in
diverse capacities such as trained teachers working as family counsellors;
trained engineers running a taxi enterprise; trained business administrators
running a café, driving taxi, or doing clerical work at the local radio station;
trained nurses working as counsellors; and trained lawyers working as
diamond polishers.
Within this group there was no strategic or contingent planning like the
five-year planners. They “just knew” that this move to the North was to serve
as their best eﬀort to search for opportunity for upward economic mobility.
Therefore, their daily lives were firmly rooted in an unconditional acceptance
of the opportunities and challenges the territories oﬀered. Because of this
acceptance of the North as it was, the non-planners had developed a sense
of belonging, and identified themselves with the region based on factors
that had little or nothing to do with upward socio-economic mobility or
the resource industry directly. In fact, most developed a sense of belonging
in the North that ran contrary to the conventional ideologies of a resource
frontier, especially the superiority of a masculine, ragged adventurous
personality and the preoccupation with economic advancement through
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individual enterprise free from family or other collective obligations (Davies
and Saltmarsh 2007; Scott 2007). Instead, the non-planners, both male and
female, shared a commitment to developing and sustaining interpersonal
networks and relationships forged in the course of their lives in the region.
Their sense of belonging to and identity with the North was grounded in two
main elements: the social networks and the northern landscape. Respondents
shared a deep connection to and appreciation of the similarities between
the First Nations’ and participants’ own cultural values. The cross-cultural
intersectionality most emphasized was how these values ran contrary to
neoliberal ideals in their appreciation of non-monetary forms of capital and
an emphasis on social capital. Respondents also had a deep connection to the
northern landscape and its physical features. They particularly connected to
the small size of the two cities and the proximity of nature (i.e., streams, hills,
parks) to the cities. Respondents related this landscape to the landscapes of
their respective countrysides in their home countries, viewing it as a symbol
of balance, rather than excess, between modernization and nature found
in big cities like Toronto or Vancouver. Several among this group of new
Canadians echoed the account below by a business administrator from the
Middle East who was working as a clerk:
My experience is that it’s a small city, and I like it. It reminds me of
home in that it’s a small community. The only thing I find diﬃcult
is the cold, but it’s livable. There is not very much to do, but if you
are not a fussy person, a party person and all that, you can live
here well. Open-mindedness is needed to live here. A lot of people,
including my sister, used to live here but moved to Calgary. I lived
in Calgary briefly. It was beautiful. But at the same time you have
to look at the pros and cons, the reality of the economy, your job,
your family and everything else. So I made the decision and moved
back to Yellowknife. Because it’s a city based on mining, everything
is so expensive, but at the same time, because of the numbers of
foreigners settling in my country, everything is equally expensive,
living there is very expensive too. I have learned to accept, whether
here or there, and I made a choice this is where I’m going to make
my home. (Nila, P., personal communication, February 27, 2013)

Unlike Fort McMurray’s oil industry workers (Dorow and Dogu
2011), who expressed a suspension of time and place while they were
[working] in Fort McMurray, i.e., feeling that time had stopped, and that
they experienced a positive and complete sense of self only when outside
Fort McMurray during holidays or vacation, the non-planners here were
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working to fully live their lives now, in spite of fleeting and unclear economic
opportunities for advancement. They thus coordinated their lives to reflect
engagement with hope and fulfillment of opportunity from the edges of the
resource boom, being situated only peripherally from the core opportunities
of resource extraction. They illustrated an unconditional acceptance of the
contradictions in a frontier economy, a deep connection to the landscape
and the people, and the significance of this connectedness and engagement
in having a meaningful life despite economic status, unlike other groups of
mobile workers in the North (Petrov 2007).
The Ex-Planners
Operating in contrast to the five-year planners and the non-planners was
a group of new Canadians who settled in the North with the internalized
notions of opportunity and with the same hopefulness of accessing avenues
of upward mobility uniquely available there, but who eventually dropped
their goals and attachments to the region that were informed by that discourse
of opportunity. Their narratives showed disappointment through a mix
of emotional aﬀects: passivity, disengagement with time, a relative lack of
attachment to the region and with their own identities, and the withdrawal
of hope in life altogether.
Unlike the non-planners, who arrived in the North and adjusted to
its realities and challenges by working to enhance the non-career aspects
of their lives to achieve a sense of fulfillment, this group of participants
was still internally wrestling and attempting to make sense of the discord
between their initial perceptions and beliefs about the region and the
actual circumstances they faced. Unsure whether or not to accept or resist
this contradicting reality, participants within this group suspended their
personal attachments to the northern landscape and the hopefulness for
upward mobility they had initially attached to the North. Therefore, they
lived on a day-by-day basis, devoid of strategic plans related to personal or
career aspirations.
For example, Mijailovic, originally from Armenia and who was in
Yellowknife as a contracted diamond polisher, was earning a living by
driving a taxi at the time of this study due to the closure of some diamond
polishing plants in Yellowknife. When reflecting on his sense of identity,
his sense of belonging across two countries, and his future plans in light of
these circumstances, he explained, “I guess I can identify with Canada, but I
am not sure if I will be here in the future. Life has no way to show us where
the future will take us, whether here, where back home, whether to China”
(personal communication, February 24, 2013). Like him, the new Canadians
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in this group withheld from fully rooting their sense of belonging to the
North. Instead, they maintained within themselves a sense of readiness-tomove depending on local and global economic changes. However, unlike
workers in Fort McMurray, they did not resign to a feeling like time did not
move, and that life was at a standstill until they left the region for a vacation
or holiday (Dorow & Dogu 2011). Instead, this group of respondents was
living on cultivated hope and a cultivated sense of identity and belonging to
the region—on the one hand being present in their lives in the North, but on
the other keeping themselves open to new places and the new identities that
those places will necessitate depending on how they organize their lives in
line with global economic changes.
Conclusions
Global investment in large-scale oil, gas, and mineral industries is
increasingly visible in many parts of the Circumpolar North (Husky 2005;
Southcott 2005). The economic opportunity has led to new forms of social
change including the immigration of a growing number of individuals
and families to the Canadian North in search of jobs and a new life. The
perspectives of these have rarely been voiced in the literature to date. The
expectations, experiences, and identities of immigrants, temporary workers,
and refugees oﬀered in this article tell a story about the opportunities
and challenges of building a new life in Whitehorse and Yellowknife. The
kinds of issues identified by refugees, temporary workers, and landed
immigrants are relatively distinct from those in southern Canada. Arguably,
the experiences of those new to the North are amplified by virtue of the
small size of Whitehorse and Yellowknife and the relative remoteness of
these centres from other regions of Canada and the world. The article has
elucidated how the global citizens have been adaptive to the circumstances
of their new places: although their dreams and expectations of a new life in
Canada were not always met, there were many stories of hope and personal
transformation associated with this region.
The Arctic is a compelling resource frontier, the northern home for new
Canadians serves as a strategic home within the global economic field where
personal and career ambitions are either aggressively pursued, revised,
created, and/or terminated depending on the repertoire of experiences
within one’s immediate environment. As regions popularly known for the
abundance of opportunity for upward mobility, Yellowknife and Whitehorse
serve as a place from which long-held beliefs about one’s dreams, career
ambitions, and potential are brought to directly engage with everyday
circumstances and continuously adapted to a dynamic socio-economic
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reality. Such adaptation is consistent with the literature on the socio-economic
and cultural dimensions of migration in other resource frontiers (Salih 2002;
Blunt and Dowling 2006; Dorow and Dogu 2011; Ferguson 2012). However,
contrary to the adaption strategies typical of a neoliberal frontier economy,
immigrants, refugees, and temporary workers in Whitehorse and Yellowknife
emphasized the significance and value of family and community networks
including support and the sharing of resources for childcare, elder care,
education, housing, knowledge, and capacity for finding employment. These
are key, and constitute a set of somewhat invisible process of community
building in the North taking place in the background of economic strategic
planning for resource development.
Acknowledgements
The authors would like to thank the individuals, families and organizations
who supported and participated in the research in Yellowknife and
Whitehorse with special acknowledgements to Pearl Benyk (Yellowknife).
The research was supported by a contribution of funds from the SSHRC
funded Resources and Sustainable Development in the Arctic (ReSDA)
network.
Authors
Cynthia Amati is a PhD candidate in the Department of Resource Economics
and Environmental Sociology at the University of Alberta.
Brenda Parlee is associate professor in the Faculty of Native Studies and
in the Department of Resource Economics and Environmental Sociology,
Faculty of Agricultural, Life, and Environmental Sciences at the University
of Alberta.
Naomi Krogman is professor in the Department of Resource Economics and
Environmental Sociology, Faculty of Agricultural, Life, and Environmental
Sciences at the University of Alberta.
References
Angell, Angela C., and J. Parkins. 2011. “Resource Development and Aboriginal
Culture in the Canadian North.” Polar Record 47 (240): 67–79.
Anderson, Ben, and Jill Fenton. 2008. “Editorial Introduction: Spaces of Hope.” Space
and Culture 11 (2): 76–80.
Asimakopoulos, John. 2009. “Globally Segmented Labor Markets: The Coming of the
Greatest Boom and Bust, Without the Boom.” Critical Sociology 35 (2): 175–198.
Berger, Thomas. R. 1977. Northern Frontier-Northern Homeland: Report of the McKenzie
Valley Pipeline Inquiry. Ottawa: Supply and Services Canada.

The Northern Review 41 | 2015

201

Blunt, Alison, and Robyn Dowling. 2006. Home. New York, NY: Routledge.
Brenner, Neil, and Nik Theodore. 2002. “Cities and the Geographies of ‘Actually
Existing Neoliberalism’.” Antipode 34 (3): 349–379.
Browne, Craig. 2005. “Hope, Critique, and Utopia.” Critical Horizons 6: 63–86.
CBC News. 2008. “Maps of Canada’s Arctic Will Boost Sovereignty: Harper.” CBC,
August 26. Retrieved September 27, 2012 from http://www.cbc.ca/news/canada/
north/story/2008/08/26/north-mapping.html.
Chase, Susan. 2003. “Taking Narrative Seriously: Consequences for Method and
Theory in Interview Studies.” In Turning Points in Qualitative Research: Tying
Knots in a Handkerchief, edited by Yvonna S. Lincoln and Norman Denzin, 273–
296. Walnut Creek, CA: Altamira Press.
Coates, Kenneth S., and William R. Morrison. 2008. “The New North in Canadian
History and Historiography.” History Compass 6 (2): 639–658.
Citizenship and Immigration Canada (CIC). 2013. “Backgrounder: Information
for Applicants to the New Federal Skilled Worker Program.” Retrieved
May
15,
2013
from
http://www.cic.gc.ca/english/department/media/
backgrounders/2013/2013-04-18.asp.
City of Yellowknife. 2014. “City of Yellowknife 2014-2019 Economic Development
Strategy (Background Report).” Retrieved July 15, 2015 from http://www.
yellowknife.ca/en/doing-business/resources/Economic_Development_
and_Tourism_Strategy/2014_-_2019_Economic_Development_Strategy_
Background_Report.pdf.
Cheshire, Lynda and Geoﬀrey Lawrence. 2005. “Neoliberalism, Individualization
and Community: Regional Restructuring in Australia.” Social Identities 11 (5):
435–445.
Christensen, Julia. 2012. “‘They Want a Diﬀerent Life’: Rural Northern Settlement
Dynamics and Pathways to Homelessness in Yellowknife and Inuvik,
Northwest Territories.” The Canadian Geographer 56(4): 419–438. doi:
10.1111/j.1541-0064.2012.00439.x
City of Yellowknife. 2006. New Paradigm for Economic Growth. The Nexus Group.
Davies, B., and S. Saltmarsh. 2007. Gender Economies: Literacy and the Gendered
Production of Neoliberal Subjectivities. Gender and Education 1 (19): 1–20.
Dorow, Sara, and G. Dogu. 2011. “The Spatial Distribution of Hope in and Beyond
Fort McMurray.” In Ecologies of Aﬀect: Placing Nostalgia, Desire, and Hope, edited
by T. K. Davidson, O. Park and R. Shields, 271–292. Waterloo, ON: Wilfrid
Laurier University Press.
Dyck, Isabel, and Arlene Tigar McLaren. 2004. “Telling It Like It Is? Constructing
Accounts of Settlement With Immigrant and Refugee Women in Canada.”
Gender, Place and Culture 11(4): 513–534.
Ferguson, Nelson. 2012. “From Coal Pits to Tar Sands: Labour Migration Between an
Atlantic Canadian Region and the Athabasca Oil Sands. Just Labour: A Canadian
Journal of Work and Society 17&18: 106–118.

202

Amati et al. | Experiences of Opportunity

Gill, Stephen. 2005. “Globalization, Market Civilization and Disciplinary
Neoliberalism.” Millenium-Journal of International Studies 24: 399–422.
GNWT. 2013. Northwest Territories Mineral Development Strategy. NWT and Nunvavut
Chamber of Mines; Northwest Territories Industry, Tourism and Investment.
Retrieved December 17, 2014 from http://news.exec.gov.nt.ca/wp-content/
uploads/Mineral-Development-Strategy.pdf.
Hage, G. (2003). Against Paranoid Nationalism: Searching for Hope in a Shrinking Society.
Annandale: Pluto Press.
Harvey, David. 2007. A Brief History of Neoliberalism. Oxford, GB: Oxford University
Press.
Hayter, Roger. 2003. “‘The War in the Woods’: Post-Fordist Restructuring,
Globalization, and the Contested Remapping of British Columbia’s Forest
Economy.” Annals of the Association of American Geographers 93 (3): 706–729.
Hayter, Roger, and Trevor J. Barnes. 2012. “Neoliberalization and its Geographic
Limits: Comparative Reflections from Forest Peripheries in the Global North”.
Economic Geography 88 (2): 197–221.
Healey, Karen, Michele Haynes, and Anne Hampshire. 2007. “Gender, Social Capital
and Location: Understanding the Interactions.” International Journal of Social
Welfare 16: 110–18.
Hodgkin, Suzanne. 2008. “Telling It All: A Story of Women’s Social Capital Using a
Mixed Methods Approach. Journal of Mixed Method Research 2 (4): 296–317.
———. 2009. “Inner Wheel or Inner Sanctum: Gender and the Social Capital Debate.”
Australian Feminist Studies, 24 (62): 439–452.
Huskey, L. 2005. “Challenges to Economic Development: Dimensions of ‘Remoteness’
in the North.” Polar Geography 29 (2): 119–125.
Jupp, Victor. 2006. The SAGE Dictionary of Social Research Methods. London: SAGE
Publications.
Krugel, Lauren. 2012. “Feds Create New Immigration Program to Get Skilled
Tradespeople to Canada.” News and Markets, The Canadian Press, April 10.
Larsen, Soren. C. 2004. “Place Identity in a Resource-Dependent Area of Northern
British Columbia.” Annals of the Association of the American Geographers 94 (4):
944–960.
Mayes, Robin, and Barbara Pini. 2010. “The ‘Feminine Revolution in Mining’: A
Critique.” Australian Geographer 41 (2): 223–245.
Massey, Doreen. 1994. Space, Place and Gender. Minneapolis: University of Minnesota
Press.
———. 2002. “Don’t Let’s Counterpose Place and Space.” Development 45 (1): 24–25.
McCarthy, James. 2006. “Neoliberalism and the Politics of Alternatives: Community
Forestry in British Columbia and the United States.” Annals of the Association of
American Geographers 96 (1): 84–104.

The Northern Review 41 | 2015

203

McLaughlin, Janet. 2010. “Classifying the ‘Ideal Migrant Worker’: Mexican and
Jamaican Transnational Farmworkers in Canada.” Focal—Journal of Global and
Historical Anthropology 57: 79–94.
Naples, Nancy A. 1994. “Contradictions in Agrarian Ideology: Restructuring Gender,
Race-ethnicity, and Class.” Rural Sociology 59(1): 110–135.
———. 2007. “The Social Regulation of Community: An Intersectional Analysis
of Migration and Incorporation in the Heartland.” The Journal of Latino-Latin
American Studies 2(3): 16–23.
Northwest Territories Industry, Tourism, and Investment. 2011-12. Northwest
Territories Economic Review. Retrieved June 22, 2013 from http://www.
iti.gov.nt.ca/publications/2012/BusinessEconomicDevelopment/
NWTEconomicOutlookReport2011-12.pdf .
Northwest Territories and Nunavut Public Health Association (NTNUPHA). 2010,
March. Yellowknife, Ndilo and Dettah Food System Assessment and Community
Food Action Plan. Lutra Associates Ltd. Retrieved May 22, 2013 from http://
s3.amazonaws.com/zanran_storage/www.yhssa.org/ContentPages/2486530663.
pdf.
O’Shaughnessy, Sara. 2011. “Women’s Gendered Experiences of Rapid Resource
Development in the Canadian North: New Opportunities or Old Challenges?”
PhD diss., University of Alberta, Edmonton.
O’Shaughnessy, Sara, and Naomi T Krogman. 2011. “Gender as Contradiction: From
Dichotomies to Diversity in Natural Resource Extraction.” Journal of Rural Studies
27: 134–143.
Parente, Genevieve, Nikolay N. Shiklomanov, and Dmitry Streletskiy. 2012. “Living
in the New North: Migration to and from Russian Arctic Cities.” Focus on
Geography 55 (3); 77–89.
Paulston, Rolland G. 1996. “Social Cartography: Mapping Ways of Seeing Social and
Educational Change.” Volume 1024 in Garland Reference Library of Social Sciences.
New York: Garland Science.
Petrov, Andrey N. 2007. “Revising the Harris-Todaro Framework to Model Labour
Migration from the Canadian Northern Frontier.” Journal of Population Research
24(2): 185–206
Porsild, Charlene. 1998. Gamblers and Dreamers: Women, Men and Community in the
Klondike. Vancouver, BC: UBC Press.
Preibisch, Kerry, and Leigh Binford. 2007. “Interrogating Racialized Global
Labor Supply: An Exploration of the Racial/national Replacement of Foreign
Agricultural Workers in Canada.” Canadian Review of Sociology and Anthropology
44 (1): 5–36.
Reed, Maureen G. 2000. “Taking Stands: A Feminist Perspective on ‘Other’ Women’s
Activism in Forestry Communities of Northern Vancouver Island.” Gender, Place
and Culture 7(4): 363–387.

204

Amati et al. | Experiences of Opportunity

Riessman, Catherine K. 2008. Narrative Methods for the Human Sciences. CA, USA:
SAGE Publications.
Ryser, Laura, and Greg Halseth. 2010. Rural Economic Development: A Review of
the Literature from Industrialized Economies. Geography Compass 4(6): 510–531.
Salih, Ruba. 2002. “Shifting Meanings of Home: Consumption and Identity in
Moroccan Women’s Transnational Practices Between Italy and Morocco.”
In Transformation of Home, edited by N. Al-Ali and K. Koser. NY, New York:
Routledge.
Sandu, Adriana. 2013. “Transnational Homemaking Practices: Identity, Belonging
and Informal Learning.” Journal of Contemporary European Studies 21 (4): 496–512.
Scott, Rebecca R. 2007. “Dependent Masculinity and Political Culture in ProMountain Top Removal Discourse: Or, How I learned to Stop Worrying and
Love the Dragline.” Feminist Studies 33(3): 484–509.
Sharma, Nandita. 2001. “On Being Not Canadian: The Social Organization of Migrant
Workers in Canada.” Canadian Review of Sociology and Anthropology 38(4): 415–439.
Smith, Dorothy E. 1999. Writing the Social: Critique, Theory, and Investigations. Toronto:
University of Toronto Press.
Smith, Laurence C. 2011. “Agents of Change in the New North.” Eurasian Geography
and Economics 52(1): 30–55.
Southcott, C. 2005. “Globalization, Culture, and Northern Identities: Some
Considerations for a Northern Dimension Foreign Policy.” Polar Geography 29
(2): 103–118.
Southcott, C. 2010. “Migration in the Canadian Arctic: An Introduction.” In Migration
in the Circumpolar North: Issues and Contexts, edited by Lee Huskey and C.
Southcott. Edmonton: CCI Press.
Statistics Canada (n.d.). Gross Domestic Product by Industry: Provinces and Territories,
2011 (preliminary data). Retrieved June 22, 2013 from http://www.statcan.gc.ca/
daily-quotidien/120427/dq120427a-eng.htm.
Steinbock, Anthony. J. 2007. “The Phenomenology of Despair.” International Journal of
Philosophical Studies 15(3): 435–51.
The Conference Board of Canada (n.d.). Land of opportunity: 2009 GDP Per Capita.
Centre for the North. Retrieved June 22, 2013 from http://www.centreforthenorth.
ca/blogs/herethenorth/landofopportunity
Tigges, Leann. M., Ann Ziebarth, and Jennifer Farnham. 1998. “Social Relationships in
Locality and Livelihood: The Embeddedness of Rural Economic Restructuring.”
Journal of Rural Studies 14(2): 203–219.
Walkerdine, Valerie. 2003. “Reclassifying Upward Mobility: Femininity and the Neoliberal Subject.” Gender and Education 15(3): 237–248.
Yoshida, Yoko, and Howard Ramos. 2012. “Destination Rural Canada: An Overview
of Recent Immigration to Rural Small Towns.” In Social Transformation in Rural
Canada: Community, Cultures and Collective Action, edited by John R. Parkins and
Maureen G. Reed, 67–70. Vancouver: UBC Press.

The Northern Review 41 | 2015

205

Young, Nathan. 2008. “Radical Neoliberalism in British Columbia: Remaking Rural
Geographies.” Canadian Journal of Sociology 33(1): 1–36.
Young, Nathan and Ralph Matthews. 2007. “Resource Economies and Neoliberal
Experimentation: The Reform of Industry and Community in rural British
Columbia.” Area 39(2): 176–185.
Zontini, Elisabetta. 2010. Transnational Families, Migration and Gender: Moroccan and
Filipino Women in Bologna and Barcelona. New York: Berghahn Books.

206

Amati et al. | Experiences of Opportunity

